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Winter Term Registration Scenes

across
SurveyQuestioned,
WilliamsResponds
camg____..;.us..;;..___
On Thursday, December 22, there will
be a Christmas party for all faculty and
staff on campus. It will begin at 4: 30
p.m. and will be held in the Main Lounge
of the Campus Center. More complete
details will follow in a future issue of the
Forum.

•
Visiting art faculty member needs
roommate to share house with, 2½ miles
from GVSC, winter term only.

The survey sent out to the faculty following the recent union election has
raised a number of questions - about its
origin, who was responsible for it, who
approved it, whether or not it was coded
and how the responses will be handled.
In answer to many of these questions,
Donald Williams, a member of CAS's
anthropology and sociology department,
sent a memo to all faculty last week
reporting that he had circulated the survey .
After acknowledging that the questionnaire "created a great deal of controversy,
suspicion and distrust," Williams says, "I
feel that I owe the faculty a word of clari-

fication, explanation and apology."
The survey was sent out under the
name of the sociology department. "That
was a deliberate decision on my part,"
Williams told the Forum, "since I thought
that my past association as pro-MEA
would have slanted the results if it had
been sent out under my name. I did not,
·however, receive departmental approval
for the use of the name."
"It has also been suggested that the
departmental name was used as a front
for the MEA, the Administration or
both," the memo continues. "However, I
alone am responsible for the survey -

both its content and procedures. I neither
requested nor did I receive prior approval
or sponsorship from the sociology department, the GVSC Administration, the
MEA, the AAUP or any other group . I
publicly apologize to all of these units
and any connected individual for any
embarrassment, criticism or harassment. "
Williams also acknowledges responsibility for the content of the questionnaire,
saying he used some items from "instruments" of other researchers, but that this
questionnaire was his responsibility.
Another area of controversy sur(Continued on page 4)

Viewpoint

Planning
Update

The Environmental
Crisis (Crises?)
By William D. Yerkes Jr.
crisis - a stage in a seq uence of events at
which the trend of all future events is
determined ; the turning point.

Today's casual reader of newspapers,
magazines and even scholarly journals
need not be reminded that there are a
number of environmental crises waiting
out there to do us all in at some time in
the future. Food supply, population,
energy resources and ecosystem perturbations have each been designated a crisis.
Perhaps a better approach wo uld be to
regard these crises as interacting parts of
the larger problem. Food is essential to
feed populations, energy is necessary to
produce and distribute food, populations
must expend some degree of energy to
provide essential go<_)ds and services to
maintain themselves, and over all we
continue to make radical changes to ecosystems with which and in which we have
been evolving for the past million years.
As man developed the strategy to increase the fruition of the earth, he found
it increasingly necessary to put ever
greater amounts of energy into the system. Once a food supply was assured ,
populations could begin to grow more
rapidly. Man also had time to think
about new schemes to improve his lot,
usually with some new form of energy
expenditure. Even primitive man, however, had to invest a "sweat-equity" into
his labors , some part of his daily 2,500
Calorie intake. The discovery of animal
power enabled him to increase food pro duction ten to twentyfold, even when he
had to feed his beasts a small part of the
harvest.
Once man could extract and use fossil
fuels, there was no sating his appetite. In
a series of quantum jumps personal energy use has gone from the basic 2,500 Calories necessary to sustain life for one day
to our present per capita energy consumption in the U.S. of over 200,000
Calories per day. This came about because of the almost free cost of energy
(essentially we pay only for the extraction, shipping and marketing).
Perhaps the real energy crisis occurred
when man began to put more energy into
his agricultural systems than he received
back in edible food Calories. Primitive
agricultural systems produce about 10-20
Calories for each Calorie of human labor .
With modern mechanical-chemical-agricultural methods we can produce only
one Calorie of food for each eight Calories of energy we use. Until now petroleum Calories have been far less expensive
than food Calories. We are certain to exhaust our fossil fuels, and yet we continue to raise energy inputs to food production as if tomorrow will never come. ,
It is interesting to note also that in our
advanced, efficient society we put another eight Calories of fuel energy per
food Calorie in packaging and distribution (freezing, canning, shipping, cold
storage, etc.). We have only six percent
of the world's population but use over a
quarter of the world's energy, twice the
per capita energy of Sweden, four times
that of Switzerland and forty times that
of India.
In population increases, the crisis
point may have come in 1975, when the
world's population passed four billion.
Since the keeping of reliable population
data, the doubling times have been decreasing at a spectacular rate - from one
billion to two billion in 50 years, from
two to four billion in 45 years, from four
to eight billion in 25?, 30?, years. The :
U.S., Ireland and a few other nations have !
reduced their population growth rate to a
very low level, mostly by changing lifestyles and social patterns. China is at-

·'

tempting to do so by coercion and repression. The undeveloped and emerging
nations of the world, however, are those
contributing to the rapid growth. They
have learned death control via modern
health technology, but have not been
taught birth control. The push of populations against the available food supply
and against a decreasing energy supply
with higher prices presents some of the
really critical intersects of our environmental crises.
The last phase of this complex is that
of environmental damage. In the past
year we have had ample evidence that our
technology is outgrowing our ability to
control it. The plethora of our alphabetic
disasters - PPB, PCB, PCP , C-56, DBDC,
PVC - are ample evidence that we are
poisoning and destroying the very eco system that sustains us . Our miracle
chemical age is introducing substances
never before in contact with living organisms. It now appears that many of them
can kill or disable , long before man and
·all of the other living things can make the
evolutionary adjustment. Each day brings
new evidences of cancer-stimulating, fetusmalforming substances and biocides that
are being deliberately or accidentally
released into the environment. Perhaps
the real crisis was when the first "exotic"
biocide (DDT) was introduced into use
with little knowledge of its long-term
effects on life .
Other environmental damages result

William D. Yerkes Jr.
from our desperate efforts to raise
agricultural production . Agribusiness
farming is exploitive, destroying soil
structures, removing nutrients, promoting
erosion in the name of feeding the
hungry , in many cases hungry animals, to
convert grain to beef protein at a ten
times loss in efficiency.
All of these, then, represent crises that
we should have recognized when they
occurred. It is not too late to do so now.
We must realize that the true crisis today
is the need to confront and perceive these
problems and call up the necessary social,
economic and political courage to solve
them.
William D. Yerkes Jr. is a professor of
environmental sciences in the College of
Arts and Sciences. He has been at Grand
Valley since 1972.

The Planning Board has approved the
issues prese nted to it by the Business Affairs Committee and the Institutional
Development Committee .
The issues that the Business Affairs
committee will be dealing with are divided
into financial matters and facilities. In
addition, the Planning Board recommended that the committee add a third
category, an energy plan, to its list.
Included in the issue of financial resources are (1) the tuition and fee structure; the relationship of tuition, state
appropriation and other income ; financial
aid resources in relation to tuition; shifting
of resources ; allocation of costs between
funds ; and interaction of business offices
with the Grand Valley community.
Under the category of facilities the
committee plans to look at current facilities ; capital needs ; remodeling; developing
a campus-needs plan giving an order of
priority to those items ; and a maintenance
plan.
The Institutional Development Committee will be discussing Grand Valley's
image; ways of using faculty, staff and
students to support the institution ; and
establishing a link between the Institu tional Development Division and academic
affairs.
Additional topics include development
and fti'nd raising ; on- and off-campus
responsibilities of the division and the
balance between services to Grand Valley
and demand for production from it; and
research on Grand Valley 's constituencies.
The Planning Board recommended
that the Institutional Development
Committee also come up with a plan for
alumni relations.

Copyright Law to Change January 1
Sometime before January 1 every
faculty and staff member will receive a
packet of materials on the pertinent provisions of the new copyright law that goes
into effect on that date.
This article, which makes no pretext
of being exhaustive in its discussion of
the new law, is intended chiefly to alert
all those concerned to the need for
acquainting themselves with the materials.
The penalties for violating the provisions
of the new copyright act can be severe.
Fines range from $100 to $10,000 - and
in some extreme cases , to $50,000.
The material prepared by Grand Valley's library staff for dissemination on
campus includes only the law and the
guidelines set forth in a congressional
committee report. There are no special
guidelines beyond that.
The copyright law now in. effect was
adopted in 1909 - long before the advent
of photocopying and similar techniques.
The framers of that law could not foresee
the possibility of large-scale copying of
works covered by the law. That law was
intended to protect the vested rights of
the authors and composers of written
works and music and the rights of publishers.
For the last decade or more those
works have been appropriated in whole or
part by many persons without due regard
for the rights of the copyright-holders.
The new law is not intended to inhibit
education or research; it is not punitive in
intent or intended to create a nuisance .
Its basic purpose is to protect the rights
of creative artists and their publishers.
The principal sections of the law, as
they affect this and similar institutions,
are concerned with fair use and involve
such matters as brevity, spontaneity and
cumulative effect.
Under the 1909 law copying a copyrighted work was not permitted for any
reason . But over the years the courts
developed what has become known as the
"fair use doctrine." This doctrine was
intended to protect the rights of copy-

right-holders without restricting research
and has been incorporated into the new
law.
Basically, the fair use doctrine permits
a teacher to make a single copy of a
chapter from a book; an article from a
periodical or newspaper; a short story,
short essay or short poem ; a chart, graph,
diagram, drawing, cartoon or picture.
Multiple copies, not to exceed more
than one for each pupil in a course, may
be made under certain circumstances.
These have to do with brevity ,spontaneity
and cumulative effect.
Brevity is defined to mean a limit of
250 words in the case of a poem and
2,500 words in the case of an article or
story (1,000 if only part of the article is
reproduced).
The guideline covering spontaneity
appears to give teachers considerable
latitude in duplicating copyrighted materials for classroom uses. Such uses are
permitted " at the instance and inspiration
of the individual teacher." Any teacher
who fell back on the provision very often,
however, would be courting trouble. That
conclusion is strongly suggested by the
guideline covering cumulative effect.
That provision in part stipulates that
material shall be copied for only one
course in the school in which the copies
are being made. Further, not more than
one short poem, article, story, essay or
two excerpts may be copied from the
same author; and not more than three
from the same collective work or periodical volume in one class term.
Another substantial change in the law
has to do with the duration of copyrights.
Under the 1909 law a work could be protected by copyright for a total of 56
years. The new law provides that anything created after January 1, 1978, that
is copyrighted shall be protected for the
life of the author and for 50 years after
his death. Other provisions relating to the
duration of copyrights will be found in
" Classroom Guidelines ," which will be
included in the packet.

The responsibility for knowing the law
lies with the person copying the material,
not the library. On or near the copying
machines in the library a warning will be
posted to the effect that the material
being copied may be protected by copyright. Eventually , all copy paper will
carry a similar message. Also, copies of
the law will be on closed reserve in the
library.
The guidelines will go to the Board of
Control for its action at its meeting on
December 16.

Schoo/ofNursing
Policy Change
Beginning fall of 1978 , the admission
policy for the School of Nursing will be a
cumulative grade point average of 2.5
with achievement of a minimum of C in
all cognate (core) courses. The previous
admission criterion was a cumulative
grade point average of 2.5.
This change is the result of a determination that grades below C in specific
cognate courses correlate with low performance in the nursing courses and failure
on the State Board Test Pool Examination taken by students after completion
of the nursing program.

Grand Valley Forum
The Grand Valley Forum is published ,
on Mondays by the Communications 1
and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Communications Office, Manitou Hall, Grand Valley State Colleges, Allendale, Michigan
49401. Telephone: 895-6611, extension 221 and 222.

Letters to the Editor
The Bakke Case Again
Professor Zapp appears to recognize
every one's GIGO - Garbage In Garbage
Out - but his own . Had he th e objectivity
to see his own prejudices, readers of the
Forum would have been spared both his
misinformation and his condescending
tone.
First the misinformation:
1. Bakke and other University of California Medical School applicants were
evaluated on more than test scores and
GP A. Their totals, expressed in numerical
terms , included personal interviews, letters of recommendation, and the university 's attempt to ascertain the candidate's
fitness for a medical career. Whatever the
criteria a medical or professional school
uses to judge for admission, questions of
race , religion, and ethnic origin are not
appropriate - whether that be to include
or exclude. That is what the Equal Protection Clause of the Constitution is all
about, and that is what Professor Zapp so
casually ignores .
2. In the past eight years, medical
schools have grown by more than 63 percent (9,850 entered in 1968 , compared to
15,613 in 1976), despite - in Professor
Zapp's predictable terms - "the selfserving American Medical Association's
ability to constrain the supply of new
doctors." Indeed, there are those in the
health field who argue that the supply of
new physicians may be reaching the point
of tilt. The problem appears to be one of
geographic distribution, not numbers. It
may also interest Professor Zapp to know
that law schools have increased almost as
much - just below 60 percent - for this
same period. Clearly, the continued
growth of graduate schools will not be
the solution to the problem of increasing
minority representation in the professions.
3. Both qualified blacks and whites
are denied admission to professional
schools because of limited space . But
reverse discrimination programs take
admittedly less-qualified minority stu- _
dents over more qualified whites. Une has .
only to look at bar examination results to
see the proofs. And as I indicated in my
original essay, the practical consequences
of this new form of "separate but not
equal" are destructive to everyone. Professor Zapp's dismissal of such "culture
bound" measurements as grades in organic
chemistry , biology, physics (or the bar
exam) as irrelevant criteria is the all-too
glib reaction of those who substitute
equality of result for equality of opportunity.
And that, after all, is Professor Zapp's
" Garbage In." Can anyone who was
around the universities during the Vietnam War really believe it is "a central
function of the university to contribute
to the solution of social problems"?
Wasn 't it just that kind of simplistic
thinking that brought - indeed continues
to bring! - us classified research? CIA
spying on college campuses? And so
much more? What was wrong with the
patriotic zealots then is precisely what is
wrong with Professor Zapp now : They
dismiss
fundamental
constitutional
guarantees in the name of some Higher
Truth.
A final note on style : Professor Zapp
has been watching too much 60 minutes.
The Jack-Shana dialogue seems to have
infected him. The false tone of camaraderie these two ooze may be fine for a
media event, but I had expected something
less condescending (and thereby insulting)
from a colleague. We are obviously in
fundamental disagreement over means to
ends, and no amount of arm-over-theshoulder, old buddy, or here-here-way-'
ward-son will change that.

Gilbert R. Davis
Thomas Jefferson College
To Be Forwarned Is to Be.. ..
Tony Parise (Forum, November 28)
treated that impudent questionnaire with
the contempt it richly deserves. Such
deception is a little sample of "the language of power" implicit in the confrontational approach to academic life. Let us

not waste time seeking to fi x blame for
the deed , but let us regard it as a warning
and remember it well the next time we
are asked to make power the official
language of the college .
CATO
Do We Dare to Dream?
There has been a lot of debate lately
about people at Grand Valley, about
administrative procedures, about the
sense of tradition, about the sense of cohesiveness versus autonomy, and other
things. In my opinion there's only one
topic that is valid - the importance of
people. Whether it's a college administrator or student, a professor or a secretary,
an electrician or an ICA coach, the game
is the same all over. How do we take the
individualities, skill , wisdom, and dedication of all people, and combine them,
melt them, and combine them into one
force? A force that provides a sense of
institut10nal concern, a willingness to
succeed, a desire to take risks in light of
failure, and most important the opportunity to relate and share with all others
at Grand Valley that are also a part of us.
I submit that if we make our goal of
being people-oriented first , then all the
obstacles we face will fall by the wayside.
It's hard to understand why a person does
what he does. I myself have a hard time
when other people's priorities don't agree
with mine. But it is necessary -to share
each other's hang-ups as well as their successes. You know, if we all received
adequate budgets, efficient procedures,
super facilities, total democratic decision
making, and all the rest, it still isn't worth
two cents unless we're willing to take all
that to help the other guy out there
who's struggling.
Most of us believe in equality of opportunity . It's important, however, to
maximize that, not by making forty more
decision-making committees, but by
sharing. and- caring and being. with otherson campus. Let's be real with each other.
The other day a person made a negative
comment about having a five-year Planning Board. I suggest, however, that even
if not one of the goals submitted by the
Planning Board is intact five years from
now, that's O.K. What's important is the
sharing of ideas, the seeking of commonality among folks, and a desire to improve
- to make things better.
I hope that all the committees of the
Planning Board "dare to dream ." By that
I mean not which policy is important, not
which college should receive the most
funds, not who is 25th on the priority
list, but to dream to make our short life
at Grand Valley a little more meaningful ,
a little more optimistic, and to develop a
consensus that "it's really going to be
better" if we as a people desire it and
want it. Let's have the courage to face
ourselves and ask the real questions.
Questions such as, how can I give more of
myself, and how can I understand another
more fully? Perhaps that in itself is our
salvation. Only we, five years from now,
will know for sure.

Name withheld by request

Switchboard
Hours
The switchboard hours during the time
between fall and winter terms are as follows: Monday through Friday, December
9, 12-16, and 19-23 : 7 :45 a.m. to 7 p.m.;
Saturday and Sunday, December 10 and
11 and 17 and 18: 10 a.m. to 7 p.m.
The switchboard will be closed
December 24-28, 31,and January 1 and 2.
On December 29 and 30 it will be open
from 7 :45 a.m . to 6 p.m. The normal
schedule will resume on January 3.
Further details about what buildings
will be open in the Christmas week, services available, etc. , will be published in
the Forum for December 12 or 19.

DSI Gives Students
A 'Second Chance'
Thomas Jackson is asking for more
work for his staff. He is the director of
the Developmental Skills Institute (DSI)
and believes its services are not being used
as much as they could be.
He emphasizes that the Institute exists
not only to prepare students with de-

graduate colleges whose skills in an y of
these areas might need brushing up .
DSI is serving some of these students .
It has 163 full-time students this fall and
70 students who have cross-registered
from one of the colleges. They have
either been referred by a teacher or , more
frequ ently, have come in themselves
asking to be tested. If the test results
indicate that they need remedial help ,
they are enrolled in the appropriate
course. Upon completing the course(s)
satisfactorily (with a grade of C or better),
they can apply to enroll in a regular
course.
All prospective full-time students
coming in to DSI are tested in reading ,
composition and math . They must pass at
least two of the three tests (placing at the
eighth-grade level or above) and be interviewed by a staff member in the test the y
failed . The courses are set up so that after
three terms of taking courses full time,
students should be at an 11th- or 12thgrade level and ready to do college work .
Jackson says that 80 percent of DSI students make satisfactory progress.
Each full-tim e DSI student signs a contract when he enrolls, committing himself
to certain mutually agreed-upon goals.
This has been set up to emphasize the
students' responsibility. It's an acknowledgement, according to Jackson, that
they are getting a second chance.

Thomas Jackson
ficient reading, writing and mathematics
skills for regular college work, but to help
any students already in one of th e under-

Jackson urges any professors who
know of students with difficulties in
reading, writing and math to contact him
or send the student over. His staff is eager
to help persons have that second chance .

Book Review

Falconer
By Sharon Whitehill
John Cheever's Falconer leaves me
with mixed feelings , most of them negative. It is certainly a provocative book ,
and artistically it has some merit , yet
there is a narcissistic coldness at its center
that disturbs me.
Briefly, Falconer is the story of the
experiences of an unappealing man,
George Farragut, who is serving time in
Falconer Prison for the murder of his
equally unappealing brother. In the end
he makes his bizarre escape in a corpsesack intended for another inmate .
Cheever consciously and rather cleverly combines Biblical and Freudian
symbolism in this account of one man's
physical and spiritual isolation and his
subsequent re-emergence into the world .
These two concepts work well together,
though Cheever is certainly not the first
to recognize the similarities between
humanity's expulsion from Eden and the
child's exoulsion from the womb, in both
cases int~ a painful kind of freedom.
(Fratricide links Farragut to Cain's primal
crime, while at the end he is "redeemed"
and released into a new life through the
death of another; as for Freudian elements, it is enough to mention that
Farragut escapes from his prison cell
encased in a stifling sack , is carried
through a long, dark tunnel into the
outside world, and emerges covered with
blood.)
The novel's concern with the problem
of human alienation gives it what power
it has. Yet Farragut fails as any kind of
valid representative of the human condition. One cannot, in the last analysis,
care about him as one cares about Ed
Gentry in Deliverance, for example, or
about King Lear. If Farragut is a con-

temporary version of the classical tragic
hero , as Cheever apparently intends , what
does he learn , how is he tempered by his
experiences, in what sense is he reborn?
The novel provides no answers.
The sex in Falcon er is appropriate
enough as an emblem of the hero 's failure
to achieve true human communication.
But Cheever's inability to separate himself from his character constitutes a major
flaw , as we see in th e following: " Considering the fact that the ---- is the most
critical link in our chain of survival, the
variety of shapes, colors , sizes, characteristics, dispositions and responses found in
this rudimentary tool are much greater
than those shown by any other organ ofthe body ."
Such a statement is fatuous enough
coming fron1 a character who supposedly
typifies humanity , but far worse coming,
as it does, in Cheever's narrative voice. In
this respect, Falconer is another of those
novels in which the hero copulates his
way through the pages in a vain search for
identity. With such a perspective on what
is critical to survival, it is not surprising
that Cheever's presentation of women is
shallow and stereotypic; it is significant
that Farragut's two tentative approaches
to tenderness involve other men. And
even here, in his relationship with Jody
and in his ministrations to the dying
Chicken Number Two , Farragut responds
primarily in terms of what he is getting,
whether it is sexual relief or the burial
sack in which he escapes from his cell. At
the end of the novel, Farragut thinks,
"Rejoice, rejoice." But in what does he
rejoice, and for what? He may be physically liberated from Falconer, but he remains emotionally impoverished and
spiritually imprisoned.

Events On and Around the GVSC Campus
Monday, December 5
5:15 and 7:30 p .m .: Men's basketball. At GVSC. JV's at 5:15 vs. Grand Rapids
Junior College. Varsity at 7 :30 vs. Hillsdale College.
Tuesday, December 6
.
8:30 a.m. to 5 p.m.: Action Planrying for Managers. A workshop'led by Leland
Whipple . Sponsored by the School of Business Administration .. $35. Campus
Center. For details call extension 562.
6:30 to 9:30 p.m.: Property Management. A workshop sponsored by the Community Education Division. $15. East Grand Rapids High School. For details call
extension 565.
Wednesday, December 7
8 a.m. to 5 p.m.: Sixth Annual Labor Management Conference, featuring Douglas
Frase r, President of the United Auto Work ers (UAW). Sponsored by the School
of Business Administration. $20. Campus Center. For details call extension 562.
3 to 7 p.m. : Muskegon Center registration. At Muskegon Community College.

Channel 35 Highlights
National Geographic Special. "Yukon
Passage." Camera crews of the National
Geographic Society follow four young
men retracing the original route of the
Klondike gold-seekers . December 5, 8
p.m. Repeats December 10, 9 p.m.
In Performance at Wolf Trap. "Benny
Goodman." The king of swing in concert
with his sextet and orchestra. A highlight
of the program is Goodman's arrangement of the jazz classic, "Rhapsody in
Blue." December 6, 8 p.m. Repeats
December 10, 8 p .m.
Nova. "The Race for the Double
Helix." James Watson and Francis Crick

recount the human drama behind one of
the major scientific breakthroughs of the
century. December 7, 8 p.m. Repeats
December 10, 4 p.m.
The French Chef. "To Roast a
Chicken. " Julia Child demonstrates how
to prepare a chicken for roasting on either
a spit or in the oven. December 10, 12
noon.
Works in Progress. An encore performance of interpretive poetry performed
by Ray Stock and Margaret Proctor of
the Grand Valley State Colleges. Featured
are selections from the works of T.S.
Eliot, James Joyce and Dylan Thomas.
December 11, 7 p.m.

Job ·openings on Campus
Clerical, Office, Technical
Secretary l - CAS Dean's Office.
Excellent 'clerical skills necessary .
Salary range B, $125-$185 per week.
Secretary I - Social work program
(half time). Excellent clerical skills
necessary. Salary range B, $3.33-$4.94
per hour.
Secretary III - President's Office.
Exceptional skills necessary, previous
experience required. Salary range D,
$155-$240 per week.
Secretary III - General Administration. Exceptional skills necessary,
previous experience required. Salary
range D, $155-$240 per week.
Executive, Administrative, Professional
Project Assistant - William James College. Job involves research and .writing.
B.A.
degree
required . $10,000$12,000.

Bookstore
Notes
The Bookstore hours for the term
break will be: December 12-16 and December 19-23 : 11 a.m. to 3:30 p.m. The
staff will work 8:30 a.m. to 5 p.m.
The Campus Center Concession hours
for those two weeks will be 8:30 a.m. to
3:30 p.m.
The Bookstore and Concession will be
closed December 26 through January 2
and will reopen January 3 at 8:30 a.m.
According to the bookstore , any departments or offices that need office
supplies should have their orders in to the
bookstore by December 21, so that they
can be filled and delivered before the
winter term begins. When the bookstore
opens again on January 3, there will be a
two- to three-day delay in filling orders.
The calendar bases and the 1978 refill
pads are now available.

CETA
Clerical Aide - Records Office. Good
typing skills required. Salary range B,
$125-$185 per week.
Secretary I - Scheduling Office. Good
typing skills required. Salary range B,
$125-$185 per week.
All jobs are available immediately. Contact
the Personnel Office for further information.

8 p.m.: "Marat /Sade." A play by Peter Weiss , music by Richard Peaslee . Sponsored by the PAC. Stage 3, corner of Ransom and Fountain, Grand Rapids. Tickets are $2.50 general admission, $1.00 for students with I.D. Wednesday and
Thursday. For reservations call extension 485 Monday through Friday between
8:30 a.m. and 5 p.m. On performance nights , 6 to 7:30 p.m. , 454-0481.
Thursday, December 8
2 p.m.: A film, "A Woman Rebels. " Sponsored by the Programming Board. Room
132, Lake Huron Hall. $1.25.
4 p.m.: A film, "Adam's Rib." Sponsored by the Programming Board. Room 132 ,
Lake Huron Hall. $1.25.
8 p .m. : "Marat/Sade." See Wednesday, December 7, listing for details .
Friday, December 9
7 :30 p.m.: " A Woman Rebels." See Thursday, December 8, listing for details. $1.50.
9:30 p.m .: "Adam's Rib." See Thursday, December 8, listing for details. $1.50
6 p.m.: Wrestling. Taylor Invitational Tournament. At Upland, Indiana.
8 p.m.: "Marat/Sade." See Wednesday, December 7, listing for details.
Saturday, December 10
9 a.m.: Wrestling. Taylor Invitational Tournament.
1 p.m .: Men's basketball. JV's vs. Aquinas junior varsity, at Aquinas.
8 p.m.: "Marat/Sade." See Wednesday, December 7, listing for details.
Monday, December 12
6 p.m. : Women's basketball. At Western Michigan University. Kalamazoo.
7:30 p.m. : Men's basketball. At Central Michigan University. Mt. Pleasant.

Exhibitions
Monday, November 21, to Friday, December 9
9 a.m. to 5 p.m.: Sculpture Exhibition. Campus Center Art Gallery. Sponsored by
the CAS art department.

Survey Questioned
(Continued from page 1)
rounding the questionnaire is whether or
not it was coded and if so, in such a way
as to reveal the identities of the faculty
members to Williams. Williams says he
had originally decided to use "an
unobtrusive technique to facilitate followup and to protect confidentiality," but
that when he decided against "an intensive follow-up " he scrapped that procedure. "The marks," he says, "are the
result of a lack of communication and are
meaningless. There is no secret list."
Williams goes on to say that "the project was originally conceived last summer
in response to a student's inquiry about
collective bargaining . . . . It seemed that
neither the pro-MEA forces nor the conMEA forces, neither those opposing collective bargaining rior those favoring
collective bargaining had a crystallized

understanding of the issues at GVSC . ..
Thus, the study was conceived to provide
satisfaction for the student's and for my
own personal curiosities and to provide
some useful data to the GVSC community
at the same time."
As Williams suggests in his memo, the
study has accomplished none of those
things. He reported that he did not know
what he was going to do with the
responses he had received - whether he
would use them in any way or not.
Williams received from the Payroll Office
a list of all faculty on campus who were
eligible to vote in the recent election approximately 215 persons. Approximately 70-75, or 35 percent , of the
questionnaires were returned to him.
President Lubbers commented, "I was
unaware of any plans to develop and distribute a questionnaire on the faculty
election until after the fact . Then I received an inquiry about the involvement
of administrators in the preparation and
coding of the questionnaire. After a
thorough investigation, I was assured that
there had been no administrators inproperly.
volved. For my own part, I would not
The college does not insure personal
appreciate filling out a questionnaire that
properties of students, volunteers, or
was coded.
If I want my opinions
other individuals who may bring items on - known, I am very willing to put my name
campus.
on them. Therefore, this campus can be
Questions should be directed to Dave
assured that there will never be a coded
Lorenz, Business Services, telephone 365
questionnaire coming from my office or
or 895-7852.
being distributed with my approval."

Personal Property Insurance
A number of faculty and staff members at Grand Valley have recently raised
questions about insurance on the personal
property they keep at the college books, typewriters, research equipment,
etc. In response to the Forum's questions,
David Lorenz, director of business services, gave us the following information.
Faculty and staff who use their offices
as libraries or laboratories and keep books 1
research equipment, or other valuable
items on college property should protect
these valuables through their own homeowner's or renter's insurance policies.
The college insurance coverage provides
very limited protection for personal items
owned by faculty and staff in the event of
fire, theft, or other damage to college
property . It is impossible for the college
to have full care, custody, and control of
personal belongings. As a result, GVSC
can provide only limited coverage, and
this is applicable only if the lost item is
not covered by another policy. Our policy
provides a $500 limit per employee and a
total coverage limit of $5,000 per year.
G VSC employees should review their
personal insurance to make sure their
individual policies provide adequate
coverage. Such items can easily and inexpensively be included under homeowner's or renter's insurance policies.
Most homeowner's or renter's policies
have some restrictions about covering
items of intrinsic value, and you may
need a special rider to cover this exposure

Field House Open for Staff
Use During Term Break
During the term break, the Field
House will be open for general recreation
from 8 a.m. to 6 p.m., Monday through
Friday. It will be closed for open recreation on Saturdays and Sundays and from
December 23 to January 2.
The Issue Room will be open from 10
a.m. to 6 p.m., during which time the
racquetball, handball, and squash courts
may be reserved . Reservations are for one
hour and must begin on the hour.
The Weight Room will be open from
10 a.m. to 6 p.m. daily but will be un supervised.
The Gymnastics, Combatives, and
Equipment Rental Rooms will be closed
for the entire period, but persons_ who

have rented cross-country skis for the
interim can pick them up December 5, 6,
7 or 8. Cost for one pair of skis, boots
and poles is $25 for faculty and staff,
with a $10 deposit required .
The basketball and volleyball courts
will be closed for men's and women's
varsity basketball practice during the following times:
Thursday and Friday,
December 8 and 9, 2 to 6 p.m. ; Tuesday
and. Wednesday, December 13 and 14,
10:30 a.m. to 12:30 p.m. and 3 to 6 p.m.;
Thursday and Friday, December 15 and
16, 10:30 a.m. to 12:30 p .m. ; Monday ,
December 19, 3:30 to 6 p.m.: and
Wednesday, December 21, 10:30 a.m . to
12:30 p.m.

